




other physical requirements of the 
job, if any 

• Require a physical examination 
 

based on actual job 
requirements 

Disability and/or 
Pregnancy 

• Whether applicant is able to 
perform the essential functions of 
the job for which the applicant is 
applying, with or without 
reasonable accommodation.  

• Inquiries as to how the applicant 
could demonstrate or describe the 
performance of these specific job 
functions with or without 
reasonable accommodation. 

• Inquiries as to duration of stay on 
job or anticipated absences which 
are made to males and females 
alike. 

• To exclude handicapped 
applicants as a class on the 
basis of their handicap.   

• Inquiries about the nature, 
severity or extent of a disability job or a the plicanicant 


