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describes the projects and activities that will be undertaken and how they will facilitate 
the candidate’s progress toward a positive tenure review, and (b) that proposes a reduced 
teaching schedule (or summer research schedule) consistent with departmental and 
college/school instructional needs. Applications are approved by the Provost upon the 
recommendation of the faculty member’s Chairperson (if applicable) and Dean. 

 
6. Reporting Obligation of Faculty Member. Within 60 days of the conclusion of the 
release or stipend period, the faculty member shall submit to the Dean of his/her 
college/school and the Provost a written report detailing the accomplishments made 
during the release or stipend period. 

 
7. Conditions of Leave. By accepting a Junior Faculty Development Leave, the faculty 
member also agrees to return to full-time instructional service at Seattle University for a 
full academic year following the end of the leave period.  Except in extraordinary 
circumstances, failure to return to the University will require the faculty member to 
refund the full amount of compensation (salary and benefits contributions) paid during 
the development leave. 

 
8. Effective Date and Implementation. This policy shall be effective September 23, 
2009. 
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