
has been hereby established at  Seattle University (SU) for the  purpose  of  supporting  the  

progression of  tenure - track  faculty  toward successful tenure  review.  The  Junior  Faculty  

PDG program  seeks  t o  enhance the  academic quality  of  the  university b y  supporting  the  

faculty member’s  development  of teaching and  scholarly excellence during  the formative  

y e a r s  of  his  or  her  career.  

 

2. Award . A PDG will provi de the facul t y  member  with either  (a)  course  releas e for up 
to two cours es  duri ng any  one qua rt er of  the acad em i c yea r (to provi de the  
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descri bes  the  proj ect s  and  activiti es  that will be undert aken and  how the y will facili t at e  
the candidat e’s  progress  toward a posi ti ve  tenure  revi ew,  and (b) that  propos es  a reduced  
teachi ng  schedul e  (or  summ er  research schedul e) consi s t ent  with  depart m ent al and  
coll ege/school  inst ruct i onal  needs.  Appl i cati ons  are app roved  b y the Prov os t upon the  
recomm endati on of  the  facul t y  member’s  Chai rpers on (if appli cabl e) and  Dean.  

 
6. R eporti ng Obli gati on of Facult y Member . Withi n  60 days  of  the  conclusi on  of  the  
releas e or  stipend peri od, the  facul t y  member sh al l submi t  to the Dean of hi s/her  
coll ege/school and the Provos t  a writ t en report detai l i ng the accom pli shm ent s  made 
duri ng the  releas e or stipend period.  

 
7. C ondi ti ons  of  Le ave . By accepti ng  a Juni or Faculty  Devel opm ent  Le ave, th e facul t y  
member also agrees  to  return to  full -time instruct ional servi ce at Seat t l e Universi t y  for a  
full academi c ye ar foll owi ng  the end  of the leave  peri od.  Ex cept  in ex traordi nar y  
circum st ances,  fail ure  to  return to the  Univers i t y  will requi re  the facult y  member  to  
refund the full amount  of compens ati on  (salar y an d  benefi t s  cont ributi ons) paid during  
the developm ent  leave.  

 
8. Effect i ve Date and Impl em ent ati on . This  poli c y  s hal l  be  effect i ve Sept em ber 23, 
2009. 
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