


a. When it comes to the case of an individual with a part-time administrative 
responsibility, such as a department chairperson, program director, or associate 
and assistant deans, the individual’s dean must approve an overload request and 
has to be particularly scrupulous about reviewing the proposal so that none of the 
problems mentioned above (or any others) will arise.  

b. Full-time administrators with faculty rank (e.g. deans, directors, associate provosts) 
who teach a course will do so as an in-load and will not be eligible for overload 
pay. 

6. In the case of a faculty member being offered an overload course during the 
academic year in another college or school that is not her or his own, the Dean of the 
faculty member’s home college or school must be consulted and written permission 
must be granted before the faculty member can take on the additional teaching 
assignment. 

 

*Policy adapted from Loyola University Chicago (2004) Faculty Overload Pay 
Guidelines 

 


