




b. General level of equity across colleges and schools should be considered, but 
flexibility in criteria and standards across college/schools should be allowed. 

2. Full time, non-tenure track instructor and lecturer appointments do not include 
expectation for these faculty members to produce research, scholarship or artistic 
expression; rather; their contributions should be in the areas of course instruction, 
advising/mentorship of students, and service to the college/school or university. 

D. Adjunct Faculty Compensation 
a. Some members of our community worry about the difference in compensation 

adjunct faculty receive across the university’s schools/colleges. The reality is that 
certain areas of the academy compensate its members at different rates – law, 
sciences, health specialties are paid at different rates than social sciences, arts, etc. 

b. Mercer study showed some people who teach 7 courses a year (by piecing together 
seven part-time course assignments) earn 



3. Revision committee is currently addressing this concern. 
C. Graduates from first graduating class will be returning for a reunion in a few months speaks 

to the strength of the cohort model.  
D. Separate admissions process is complicated but some students only come if accepted into 

Honors. 
E. AcA Discussion 

1. Lots of small but significant problems that need to be addressed. 
2. Need to look at additional compensation for instructors. 
3. Nursing and sciences are impossible to do in conjunction with Honors in 4 years. 

a. This gave rise to Core Honors. 
4. Revisions 

a. Category mistake in Recommendations: not trying to push Honors to map onto the 
new Core. 

b. Need to look at the relationship between Core Honors and University Honors in 
regards to admissions, etc. in order to clarify the distinction to the public. 

5. Memo is approved with revisions. 


