Academic Assembly
October 15, 2012
2:05 - 3:35pm, CHDN 142

MINUTES

Present: Dave Arnesen, Brenda Broussard, Mason Bryan, Carol Wolfe Clay, Karen Cowgill, Isiaah
Crawford, Tito Cruz, Lynn Deeken, Terry Foster, Sonora Jha, William Kangas, Chuck Lawrence, Kristi Lee,
Michael Matriotti, Sean McDowell, Kelly Meduna, Erik Olsen, Roshanek Roshandel, John Strait, Chris
Stipe, Jeremy Stringer.

Minutes taken by Rosa Hughes.

Review of 10-1-12 minutes

A. Approved with no abstentions

AcA President’s Report

A. Strategic Planning Committee
1.Need two more faculty members on the SPC
2.Decide how to prioritize all of the planning work done across the university
3.Meetings once a week during fall quarter and then every other week in early winter

quarter in order to have a report to the Board of Trustees by their March meeting

4.Chris Paul from A&S has agreed to serve

a. Tenure track faculty member

b. Strong commitment to SU

c. Works well in groups

5.Chris Paul is approved to serve on SPC by the AcA with no abstentions
B. Program Review Committee
1.Still lacking a representative from A&S
2.There was a miscommunication over the summer because A&S thought that it needed to
appoint a member who was both on AcA and willing to serve on PRC. However, does not
need to be someone already serving on AcA.
3.Description of workload

a. Review new degree proposals and periodic program review/assessment reports (new
degree proposals are more technical and data-based)

b. Each member drafts about 3-4 summary/response memos per year that include an
analysis of strengths and weaknesses. The memos go to AcA for approval, then the
Provost. New degree proposals also go to the Board of Trustees.

c. Lessthan 10 programs for review this year, including several externally accredited
programs that are submitting a report of their accreditation linked to the information
required in the program review process

Updates on Health Care and Retirement Plan (Matt Philip)
A. History
1.In 2009, there was a survey conducted to get informal information from faculty and staff
a. 11% below benchmark for paid fairly for work
b. 3% above benchmark for benefits meet my needs
2.In 2010, there wasap
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b. Medical and retires f
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Recommendation 1 is meant to encourage the department to explore how to use
language/culture courses as part of Global Challenges under the new Core and reassess
program structure

The issue of planning course sections within the new section planner has been addressed by
integrating new forms of technology to meet the new scheduling needs

Sustainability of the minors versus faculty tenure issues

1.Until Ming arrived, no tenured people in the department taught in a minor language
2.Could add more tenure tracks to Spanish or French

3.Conundrum faced because demand for minor languages fluctuates so much

AcA Discussion

1.Most of the points that were made in the department memo were intra-college matters
2.Modern Languages has a unique faculty challenge in that faculty cannot move
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