
Margit McGuire, David Neel, Michael Ng, K a t h e r i n e  R a i c h l e ,  Roshanak Roshandel, Rob Rutherford, 

Heath Spencer, Dan Washburn   

 Minutes taken by Rosa Hughes 
 I. Review of Minutes 4-13-15 and 4-20-15 

A. Both approved with no oppositions or abstentions 
II. Faculty Handbook Discussion (Di Di Galligar, Anne Hirsch) 

A. Collegiality 
1. Ongoing discussion of whether collegiality should be included in handbook 
2. Want to add language indicating that there is a place for people to go when they are in a 

position where they cannot be collegial – include language of faculty ombudsperson 
3. Motion to include the suggested language, “In situations in which a faculty member feels that his or her work environment is hostile to collaboration and constructive 

cooperation, that faculty member is encouraged to pursue available avenues for recourse and remedy. Such avenues include the faculty grievance procedures outlined in this handbook or direct consultation with the faculty ombudsperson.”  
a. Amendment to include “and/or Human Resources” to the end of the final sentence 
b. Amendment to include, “Such avenues include but are not limited to consultation with Chairperson, Program Director, and/or Dean as appropriate to” 
c. Kate will finalize language and send to FHRC 
d. Approved with no oppositions or abstentions  

B. Grounds for Dismissal 
1. Voted on at previous meeting 
2. List of eleven examples of grounds for dismissal in question was removed by FHRC and 

the edited section was approved by AcA 
C. Department Chairpersons 

1. Proposed edit about chairperson election/appointment, involvement of faculty 
2. Discussion 

a. Chairpersons are elected/appointed differently across colleges/schoolsDean and department chair.” 
a. Vote by voice – not approved 

E. Ombudsperson 
1. Section would be better located just before the Faculty Grievance procedure 
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2. Motion to have FHRC think about this suggestion and modify the text if appropriate 
a. Approved with no oppositions or abstentions 

F. Grounds for Dismissal (Standards) 
1. Motion to include the word “ongoing” to item (a) to read, “serious, ongoing failure” 
2. Since this section includes all proceedings before dismissal, a single serious failure 

should be included, making ongoing unnecessary 
a. Opposed with no approvals or abstentions 

G. Grievance Committee 
1. Tabled discussion from Friday’s meeting 
2. Motion to add proposed language, “with at most one Panel member being chosen from 

the Presidential appointees.” 
a. 
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1. Review of appointment to Emeriti status coincides with Promotion and Tenure 
applications 

2. Perception that URTC used to review Emeriti files and that recently that process 
changed 

3. Motion to defer to FHRC judgment on this question on their own timetable 
a. Approved with no oppositions or abstentions 

L. Promotion to Senior Instructor 
1. As written right now, instructors can apply to senior instructor during third year, which 

seems too short to some whereas six years seemed too long 
2. Discussion of changing to fourth or fifth year 
3. Preference for third year: 1, fourth year: 7, fifth year: 1 
4. FHRC will modify as appropriate 

M. Motion to approve Faculty Handbook as written, with language      


