
CC: Human Resources 

Subject Line: Save the Date: Engagement Survey Results Town Hall 

 

Dear Staff and Faculty Colleagues, 
 
�d�Z���v�l���Ç�}�µ���(�}�Œ���Ç�}�µ�Œ���‰���Œ�Ÿ���]�‰���Ÿ�}�v in the �î�ì�î�ï���^�š���+���˜���&�����µ�o�š�Ç���t�}�Œ�l�(�}�Œ���������v�P���P���u���v�š��Survey that 
was conducted earlier this year. �d�Z�]�•���•�µ�Œ�À���Ç���]�•���]�u�‰�}�Œ�š���v�š�����������µ�•�����]�š�[�•���š�Z�����.�Œ�•�š�����v�P���P���u���v�š��
survey �^�����©�o�����h�v�]�À���Œ�•�]�š�Ç���Z���•�����}�u�‰�o���š������in almost ten years, ���v�����u�µ���Z���Z���•�����Z���v�P���������š���^�����©�o����
�h�v�]�À���Œ�•�]�š�Ç�����v�����]�v the world around us. 

The engagement survey results have arrived, and I am excited to invite you to hear the results. I 
will be joined by Rich Boyer 



FOCUSED RESULTS:  

�t�����Á�]�o�o��hold three �������]�Ÿ�}�v���o��focused breakout session�•�����L���Œ���š�Z�����d�}�Á�v���,���o�o�W 

1. Faculty Focused Session 
2. �^�š���+���&�}���µ�•�������^���•�•�]�}�v 
3. DEI Results  

Details and dates about these sessions will be announced shortly.  

WORK UNIT RESULTS: 

Following the Town Hall and focused sessions, work unit leaders (college, division, and school 
leaders) will begin planning to share results for �Œ���•�‰�����Ÿ�À�����Á�}�Œ�l���µ�v�]�šs.  �t�}�Œ�l��unit leaders will 
lead �����Ÿ�}�v���‰�o���v�v�]�v�P��for their areas and will determine focus �•�‰�����]�.�����š�}���š�Z���]�Œ���µ�v�]�š�•�����v�����]�v��
alignment to t�Z�����]�v�•�Ÿ�š�µ�Ÿ�}�v���o���Œ���•�µ�o�š�•�X��Members of the HR Division will support work unit 
leaders in sharing their results and will be available to consult with work unit teams regarding 
�����Ÿ�}�v���‰�o���v�v�]�v�P�X The rollout of work unit results will occur in the fall term �Á�]�š�Z�������Ÿ�}�v���‰�o���v�v�]�v�P��
commencing in winter 2024. 

Employee engagement surveys are not only an important ���]���P�v�}�•�Ÿ�����š�}�}�o���š�}�����•�•���•�•���š�Z�����Z�����o�š�Z��
���v�������+�����Ÿ�À���v���•�• of an �}�Œ�P���v�]�Ì���Ÿ�}�v, but also a ���}�v�•�š�Œ�µ���Ÿ�À�� means to support ���}�u�u�µ�v�]�����Ÿ�}�v��
and �]�v�(�}�Œ�u���Ÿ�}�v���•�Z���Œ�]�v�P�X���d�Z���Ç���‰�Œ�}�À�]�������š�Z�����v�������•�•���Œ�Ç�������š�����š�}���š���l�����š���Œ�P���š�����������Ÿ�}�v�•��to create a 
�‰�}�•�]�Ÿ�À����work environment where colleagues ���Œ�����u�}�Ÿ�À���š�����U���•���Ÿ�•�.�����U�����v�������o�]�P�v�������Á�]�š�Z���š�Z����
�]�v�•�Ÿ�š�µ�Ÿ�}�v�[�• mission and values. High-level results will be added to the �t�}�Œ�l�(�}�Œ���������v�P���P���u���v�š��
Survey webpage following the ���Œ�]���.�v�P���•���•�•�]�}�v�•�X�� 

Thank you, 

Jerron Lowe, J.D. 
Vice President for Human Resources 
�^�h���W���}�‰�o�������v�������µ�o�š�µ�Œ����Strategies  
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