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Seattle University is committed to providing a safe and nondiscriminatory campus.  The University takes all allegations of sexual 
misconduct seriously, and is committed to providing information, resources, and clear direction to all members of the community 
so that, together, we can help prevent and address this conduct.  The University recognizes the significant trust relationship 
faculty and staff have with students, and the difficulty that may come with responding to a disclosure of sexual misconduct by a 
student, as you aim to help the student and meet your obligations to help ensure the safety of our community.  This guide 
provides basic steps, guidance, and information to assist you in these situations.  Please understand, however, that this one-
sheet guide cannot and does not address every aspect of responding to disclosures of sexual misconduct.  If at any point you have 
questions or want additional guidance or information, please contact the Title IX Coordinator. 
 

REQUIREMENT TO REPORT / EXCEPTIONS.  All faculty and staff are required to report incidents of sexual misconduct of which 
they become aware to the Title IX Coordinator.  The requirement extends to all faculty and staff because of the University’s 
commitment to provide a safe and nondiscriminatory campus, as well as its responsibilities under Title IX.  


